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Singing at a Credit Union Day Banquet (See page 11 
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BLAST 


their attitude 
last year and we're doing even bet- 
ter this year 


holler 
but when it comes to the manager 


No Change in Tax Status 
of Credit Unions 


INAL TAX BILL passed by congress made no chanye in the tax 
credit unions 
e in the preparation of the bill, it was proposed to re- 


inions to report all dividends paid to members 


redit 


The pres 
idend tabulations and dividend reports, which was 
the prompt cooperation of hundreds of credit unions, 

the impractical aspects of this costly 

e yovernment and credit 


proposal 

unions Individual dividends 

more are to be reported to the Internal Revenue Bureau 
the committees drafting the congressional tax 
were Thomas W 


Ir., assistant managing director; 


Doig, managing director ot 
Hubert Rhodes, 


a e; and Jack Roe, our legal counsel 


Old-Time Virtues In Operation 


Credit Union Day Edit rom the Louisville Times. 
e, Kentucl 1951 


ober 18, 


in Louisville, and thus an occasion for an 

vord about the movement represented. 't is 
does much to encourage and cultivate among indi 
irtues of thrift and self-reliance. At a time when we are 
deal about the decline of the old-fashioned virtues, it 
be reminded of such a movement 


organizations of people some common bond 


vorking in the same business establishment 
From the fund thus set up, any of them may 


t when 


eres personal necessity or emergency arises 
saving systematically and borrowing providently 

f promoting financial wisdom and prudence 

e more than 6,000,000 credit union members in the United 
00 in Kentucky are 97 credit unions in Louisville, 
The chapter 


Times is proud to 


‘ 
pether n aa) \ lit Union Chapter 


tonight, and The 


conyratula ) F are due 


it eleori 


to work for half of what he'd vet 
they'd 
starve our staff for a few cents in 
Same with a lot of our 
Co-ops should lead the way 


somewhere else | believe 
dividends 
Co-ops 
in the 


really 


wages they pay if we are 
Maybe at the start 
a co-op might have to ask the man- 
uger to take a small salary. But as 


sincere 


soon as the business grows, decent 
salaries should be the first thing on 


Lied the directors’ agenda. ‘Course we 


John Dougal Says 
rHEM! Everytime | think of 
ir Board meeting last night | see 

The manager YOU know he’s tactics! 
asked for a raise and roR 


Under the Mistletoe 
SOME SAY kissing is a sin; but if it 
was na lawful, lawyers would na al- 
low it; if it was na holy, ministers 
would na do it; if it was na modest, 
maidens would na take it; if it was 
na plenty, poor folk woud na get it. 

Robert Burns 


like to get a good day's work for a 
good day's pay, but how can we at- 
tract and hold good men in our 
movement if we use sweat 
THE MARITIME 


shop 
COOPERA- 


yood one, 
uu should have heard a couple ot 
howl. Can't 


pinheads understand 


We had a good year 


Doggone it, they know 
the cost of living is way up! They 
enough about it themselves, 


they think it’s a privilege for him 
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A CHRISTMAS BONUS 


HE MANAGER of the Vulcan 
Manufacturing Works walked 
down the aisle between the 
busy machines, with the foreman of 
the department. He noted with an 
experienced eye the condition of the 
machine, the stocks of processed 
material and particularly the pieces 
that had been thrown into the dis- 
card bins 
At one machine he noticed that 
the bin holding the rejects was pret 
ty full, turning to the foreman he 
said, “Bill, it looks as if Wilson is 
turning out more scrap than good 
material, have a talk with him aft- 
erwards and report to me.” 
“Il will, Mr 
Bill 
When the manager left the de- 
partment, Bill walked back to his 
office. On passing Tom Wilson he 
tapped him on the shoulder and 
said, “Finish that piece Tom and 
come down to the office.” 
A few minutes after Bill had 
reached his office, Tom, with a 


Crayshaw” 


replied 


surly countenance entered and said, 
“Well, here | am, what is on your 
mind?” 

“Sit down” said Bill pointing to 
a chal 

“IT can take it standing 
plied Tom, “What is it, a final 
warning or am I fired‘ 

“You seem to know what it is 
all about,” said Bill. “But sit down 
and tell me what's eating you. You 
used to be one of my best opera 
tors but lately vou have fallen 
Even the manager noticed 
your scrap. What is bothering vo 


Tom, I'd hate to have to let vo 


down 


yo, but if things don’t 
I’m afraid I'll have to.” 


improve 


Tom replied, “Me telling you my 
troubles won't make things any 
etter, but if vou want to know, | 
am ar in debt its hopeless 

to get out It is only a 
matter of time now before they 
clamp down on me, then I will be 
through here anyway, so to tell the 
truth it does not matter whether 
you let me go now or later.” 


“That is not the attitude to take 


Tom” remarked Bill. “Only a sap 
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would take that view 
let’s hear the whole story.” 

Thus entreated, Tom told how 
he had incurred debts by purchas- 
ing things for the house, then he 
had borrowed to finance the fami- 
ly’s vacation. Up to then he had 
been confident of meeting pay- 
ments, but then one child had 
taken sick then the others and to 
top it off, he had to lose two weeks 
work because of the Flu’. He had 
dropped in arrears and borrowed 
again to satisfy his creditors. Now 
his total indebtedness was around 
$850 and the repayments more 
than he could from his 
wages, for after rent, groceries, 
milkman and baker had been paid 
he did not have $30 a week left, 
which was the amount he was sup- 


Come on, 


spare 


posed to pay on his debts. “So you 
“It’s hopeless.” 
“You are in a predicament” said 


see” said Tom 


HPAP 
God's Gifts 


(yo? qives us joy that “ur may que 


he qwes us love thal “ue may share s 
And sometimes heavy loads to lift 
4 hat we may learn to hear 


For life “ qladde when we qive 
And love is sweeter when we share 
And heavy loads rest lightly loo 
QYhen we have learned to bear 


—— II >> 


Bill. “But what is going to happen 
to you, your wife and kiddies if 
vou lose your job?” 

At the mention of his wife and 
kiddies, a spasm of pain shot 
across Tom’s face and Bill con- 
tinued. “Go back to your machine, 
Tom, and try and pull yourself to- 
gether, I will see if we can arrange 
to get you some overtime” 

When Tom went back to his job, 
Bill went to the manager and re- 
ported what had transpired, end- 
ing up with, “I told him to go back 
to his job and I would see if some 
overtime could be put his way”. 

“That is all right” said Mr. Cray- 


shaw, “But it seems to me, it is 
a chance for Bert Hallet and his 
credit union, to show what they 
can do. When they asked permis- 
sion to start a credit union here 
they said it would stop this sort 
of thing. When you go back, send 
Bert Hallet in to me.” 

Bill said he would and left the 
office. Fifteen minutes later Bert 
Hallet knocked on the manager's 
door. On hearing the manager's 
“Come in”, he entered 

“You sent for me, Mr. Cray 
shaw”, inquired Bert 

“Yes” replied Mr. Crayshaw, 
“Sit down”. When Bert had taken 
a seat he continued, “When you 
and the others asked for permis- 
sion to start a credit union here, 
you said it would cut down on gar- 
nishees and lift morale of the em- 
ployees. I have not taken any no- 
tice of what you are doing, neither 
have I hindered you nor encour- 
aged you, I have let you go your 
own way. Now you have a chance 
to prove your words. One of your 
workmates is in so much debt that 
he is despondent, gotten to the 
that staye where he does not care 
what happens to him. If you can 
pull him out of his fix it would be 
a fine thing.” 

“Who is it?” asked Bert. 

“Tom Wilson” was the answer 

“Oh him,” replied Bert, “I have 
asked him a number of times to 
join us, and he got quite nasty in 
the end, but I will see what we can 
do.” 

“Go ahead” Crayshaw said, “I 
ertainly am interested to see what 
you boys can do about it.” 

The next day Bert asked Tom 
Wilson to call at the office after 
work. At first Tom refused, but 
Bert pointed out he had all to gain 
and nothing to lose. Still Tom re- 
fused, until Bert finally said, 
“Look here Tom, I don’t care 
whether you come or not, but if 
you thought anything of your wife 
and kiddies you would pocket your 
silly pride and come and see us” 
At the mention of his wife and 
children Tom’s face flushed and 
he was about to come back with 


3 








debt and we want 
can, up to now 

“ they have a 
tr ! 

then 

t 


ravsnaw 
results 

ae 

that moment 
Tom Wilsor 
aon “Come 


is all about it anc 
can help” 


rst, Tom told 


thev were sult 
irdly speak Fin 
“Boys ] 


don. I'll never forget what you 
have done for me.” 

The next couple of months saw 
a vast improvement in Tom’s work 
He went about with a brighter out- 
look on life. If anybody remarked 
how he had changed, he never 
tired of telling what the Credit 
Union had done for him 

Just before Christmas Mr. Cray- 
haw sent for Bert and said, “Well 
Hallet, I see your Credit Union 
succeeded with Tom Wilson. I did 
not think vou would do it. Wilson's 
work has improved, and | am con- 
vinced that the credit union is 
yood for the morale of the em- 
jlovees. If there is anything I can 
do to help, just let me know.” 

Bert, taking advantage of the 
offer was prompt to reply, “It 
would be nice if the Credit Union 

ould have payroll deductions sir.” 

“I will see the Paymaster, and 
see if it can be arranged”, was 
tne answer 

\ few days later the Treasurer 
old Bert that he and the Pay- 
master had made all arrangements 
to start payroll deductions in the 
New Year 

Bert went to Tom Wilson and 
said, “Tom, | want to thank you 
for keeping your word. Through it 
the Credit Union has received a 
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Looking Ahead to Annual Meetings 


“gpa Union Annual Meetings car 
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By Thomas W. Dow. reprinted from previous issue of THE CREDIT UNION BRIDGE 
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r the 


Christmas bonus. Mr. Crayshaw 
has granted us payroll 
tions.” 

“You thank me”, said Tom in 
surprise, “Why Bert, vou and the 
boys do not realize what you have 
done for me and my family. We are 
different people these days. Come 


deduc- 


down to the house and see us, then 
maybe you will understand why 
the credit union has a_ special 
meaning to us this Christmas.” 





IMPORTANT NOTICE 


The Federal Reserve Board has called 
our attention to the failure of some 
credit unions to comply fully with re 
quirements for the use of Form Reg 
W-2, Exemption From Terms of Regula 
tion W Claimed Under Section 7 (i) 
Where this form is used to exempt 
loans for other than educational pur 
poses, the various amounts involved 
must be listed as well as the names 
and addresses of creditors. As soon 
as the present stock is used up, revi 
sion of the form will be made and an 
amount column included. PLEASE AD- 
VISE ALL CREDIT UNIONS IN YOUR 
AREA THAT AMOUNTS MUST BE 
SHOWN, AS DATED ABOVE. TO 
AVOID FURTHER DIFFICULTY WITH 
EXAMINERS 
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PRECAUTIONS 
Against Burglary and Robbery 


R \ 
vy Va 


White 


To: Credit Union Directors and Supervisory Committeemen: 


Here is a particularly timely article, 


which mau we ll save wou 


much trouble and substantial sums of money 


It is by Val White, 


manager of the Fidelity Division of the 


En ployers Vutual Insurance Con pany. It is timely because it 


gives expert ad e on the prevention of credit union burglary 


and robbery losses at a time 


alarmingly in the overall picture. 


By reading it carefully you 


protect your own funds. 


when such losses are increasing 


undoubtedly be better able to 


This will also lesson the possibility of 


an increase in the cost of burglary and robbery protection. 


Thomas W. Doig, Vanaging Director 


{ssociation 


VERYONE IS FAMILIAR with the 

story of the farmer who 

locked the barn after the 
horse was stolen. Everyone may 
not be familiar with the story of 
the credit union which limited 
their on-premises exposure and 
bought a double-burglarproof safe 
after they had suffered a $35,000 
robbery loss 

This credit union drew $35,000 
cash to handle the cashing of pay- 
roll checks, and then after cashing 
only $15,000 worth of checks the 
first day, kept $20,000 in cash on 
the premises overnight putting the 
list of the checks that were cashed 
during that day in a bag with the 
money and the cashed checks. That 
night, four armed men slugged a 
custodian, injuring him seriously, 
and took the bag. 

Here is a shining example ot 
what should not be done in the 
handling of cash. First, the draw- 
ing of more cash than was needed 
for a given day’s operations. Sec- 
ond, placing the list of checks 
cashed in the bags with the checks 
and cash, And third, leaving a lone 
custodian to protect the money, 
without benefit of locked safe. A 
loss under these circumstances was 
almost inevitable. 

A Federal Bureau of Investiga- 
tion report shows that approxi- 
mately 1,200,000 such crimes are 
committed every year. A graphic 
presentation of this fact is seen in 
the rather alarming picture of 2,- 
258 larcenies, 814 burglaries, and 
162 robberies every day of the year. 
The credit union which has escaped 
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so far may consider itself lucky, but 
they would be immeasurably foolish 
to count themselves immune. He 
who is the most immune to the 
criminal is the one who has done 
the most to protect himself. 


Avoid Exposure 


The fundamental principle in the 
preventation of loss through bur- 
glary or robbery is to avoid attract- 
ing burglars and robbers. This 
means that every effort should be 
made to avoid exposure of money 
to the gaze of persons who have no 
business seeing such things and, 
above all, the accumulation of cash 
exposures that will make it worth 
while for a burglar or a robber to 
take the chance. When large sums 
of money must be left overnight, 
and this should be as infrequent as 
possible, extreme caution should be 
exercised as to who knows about 
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. and you'd better bring two of everything 
so’s my dad can have fun, too! 


it. When a burglar or a _ robber 
breaks into a place, he usually does 
so with a definite knowledge that 
there is a considerable sum of mon- 
ey present. How he found out is 
not so important as the fact that 
he did find out, probably 
insufficient caution was exercised 
by those in authority 


because 


Instruct Employees 

The second principle is to in- 
struct employees that they are not 
to offer physical resistance to the 
criminal. There is the likelihood ot 
injury, or even death, which will 
prove far more costly than the stol- 
en property would be worth under 
any circumstances, 

When a holdup is being planned, 
the “spotter” very carefully notes 
the number of employees and the 
amount of general activity. It is 
always advisable to issue instruc- 
tions which will insure the pres- 
ence of more than one competent 
employee at all times, particularly 
during the actual openings and 
closings of premises, lunch hours, 
overtime periods, and outside dis- 
turbances 

Fake uniformed messengers and 
policemen have been used as decoys 
to gain admittance before and after 
regular business hours or to reach 
a point at which valuables are 
handled without arousing suspicion 
of other employees. Don't allow any 
person into a vantage point unless 
they are properly and unquestion- 
ably identified. 

Cash in excess of that actually 
required for the conduct of busi- 
ness should be removed from cash 
drawers and registers and kept in 
a modern safe (if the exposure is 
over $1,000 the safe should be at 
least of burglarproof construction ) 
which should be kept locked. F're- 
quent deposits should be made to 


keep exposure at a minimum, 


Other Precautions 


Whenever possible, try to handle 
large sums of money in a locked, 
private office with at least one per- 
son acting as a guard on the out- 
side. Money should be distributed 
as soon as possible after being re- 
ceived. It is often possible for an 
employee located in another room 
or a portion of a building and un- 
observed by the robbers to summon 
police by leaving the premises or 
using the telephone. An inexpen- 
sive buzzer arrangement may be 
used to give an alarm to that per- 
son. The buzzer should make only 
sufficient noise to attract the at- 
tention of the one employee. Loud- 
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sounding gongs should be avoided 
Startled and chagrined robbers 
have often killed employees who 
sounded that type of an alarm 
during a holdup. If an armored car 
is used in delivering money to your 
premises, you should make arrange- 
ments to provide adequate safe- 
guards inside your office until the 
When 
armed guards deliver a package or 


money has been disbursed 


a bag to you and leave immediately 
it is quite obvious to an onlooker 
that something valuable has been 
brought in and is still there. That 
presents a callenge to the robbers 
and they're willing to accept that 
challenge 

Robbers spend weeks noting the 
exact time when an employee leaves 
the premises with a deposit or ar- 
rives with cash. It is advisable to 
regularly change the hour, the em- 
plovee, the ro 


! te and, whenever pos- 


Ibe the type of conveyance. Spe- 

ial messenger satchels and wallets 

th steel or wire mesh and 

vire strapped to the 
available in 

| leather goods stores 

patented bag which 

veral blank cartridges and 

yas if the bag is 

hed trom the custodian, Safes 

trongboxes which may be at- 

vehicles are another 

afeguarding money in 
of transportation 


Use Police Protection 


The police should be requested 
to furnish protection for your em- 
ployees and you when handling de- 
posits of a much-larger-than-aver- 
age amount. Many persons outside 
your own organization know when 
you will have your largest expo- 
payday, holidays, etc. Take 
advantage of the fact that police 
departments urge individuals to ask 
for assistance in transporting large 
sums of money 


sures, 


The custodian and his guard 
should walk a short distance apart 
to lessen the element of surprise 
and to possibly prevent both being 
covered by a gun simultaneously. 

The average safe is constructed 
to offer protection against fire, not 
burglars. A safe door 6 inches in 
thickness is an imposing-looking 
object, but if it is solely of fireproof 
construction, it will have only '.x 
or ',” sheet steel on the outside. 
The balance consists of a shell con- 
taining a fire resistive composition 
An amateur burglar can forcibly 
open such a safe in less than 20 
minutes. An expert can do it in less 
than 5. If you are obliged to keep 
sizable amounts of cash in your 
safe overnight, or especially over a 
holiday or week end, you require 
the protection of a burglarproof 
safe or chest. The chest may be an- 
chored within the safe or embedded 


Centerpiece of the Human Race 


4 MAN Who was born 


exasant woman He 


in a carpenter shop until 


vas an itinerant preacher 


He never 


» college He never 


was born. He nev 


greatness. He had no 


to do with this 
Vhile still a young man, 
Him. He was turned o 
mockery of a trial. He wi 


His executioners gambled 


earth while He 


id He was taken down and 


fa triend 


centuries have 


within the mark when 


le navies that 


owned a home 


to His enemies 


Vas dving 


an obscure village, the child of a 
in another obscure village. He 
was thirty, and then for three 

never wrote a book. He never 
He never had a family. He 


veled two hundred miles from the 
did one of the things that usually 
credentials but Himself. He had 
vorld except the power of His divine man- 


tide of popular opinion turned 
He went through 


nailed upon a cross between two 
for the only piece of property He 
and that was His coat 
laid in a borrowed grave through 


When he 


ome and gone and today He is the 


human race and the Leader of the column of prog- 


say that all the armies that ever 


vere ever built and all the parlia- 


and all the kings that ever reigned, put together, 


fe of Man ubon 


Phillips Bre 


earth as powerfully as has that 


ks 


in a steel-covered concrete block. 
Burglars will avoid a strong safe 
or chest—there are too many weak 
ones which provide “easy pickings”. 
And remember the strongest safe 
in the world is useless when it is 
unlocked. 

By depositing money frequently 
and making use of night depositor- 
ies, you can materially reduce the 
amount of cash kept in your safe 
Do not allow large sums of money 
to accumulate. 

Place your safe where it may be 
easily seen by the roundsman. It is 
well not to have its back against 
a partition. Burglars have cut 
through both partitions and the 
back of the safe while everything 
looked in order from outside the 
premises. Remove the wheels or in- 
case them in cement or concrete. 

The combination should be 
changed regularly. It is well to be 
sure that employees do not conveni- 
ently write the combination on a 
nearby wall or piece of paper. 

If the openings to your premises 
are well guarded by strong locks 
and bars, you may not have the un- 
happy experience of coming to your 
business some morning and finding 
your safe, office equipment, fur- 
nishings and records damaged and 
strewn about, and your money and 
securities gone! 

When you help to avoid a safe 
burglary, you avoid the inconveni- 
ence of loss of operation time which 
may result from an extensive dam- 
age to premises and records. 

Precautions with Checks 

Instruct your employees to make 
an immediate record of all checks. 
This record should not be kept with 
the money and checks. Thus, in the 
event of a holdup or a safe burglary, 
you may arrange to have payment 
of all stolen checks stopped at once. 

All checks should be stamped 
“For Deposit Only’ immediately 
upon receipt. This will, in almost 
every instance, eliminate any at- 
tempt on the part of the robber or 
burglar to cash them. 

And further, you will not be 
placed in the embarrassing position 
of having to contact all of your de- 
positors to determine which of 
them, if any, had given checks to 
your employees prior to the loss. 

Don't hesitate to call the police 
in case of suspicious characters or 
loiterers, or because of the strange 
actions of prospective customers. 
There is a greater possibility that 
armed robbers and burglars will be 
well-dressed young men and not 
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rough-looking, poorly-dressed indi- 
viduals wearing masks and caps 
\ false 
alarm is better than no alarm at 


pulled down over their eves 


all. You're paying for and are en- 
titled to police protection, and we 
irge that you use that protection 
as fully 

rhe credit union which adheres 
religiously to these principles will 
most certainly have minimized the 
danger of loss through burglary, 
given himself the most practical 
guarantee available that his prop- 


as possible 


erty and employees will not be mo- 
lested. In the long run he will find 
that the expense entailed in making 
his business burglarproof will pay 
excellent dividends. 

Each credit union has its own 
peculiar problems in connection 
with the prevention of loss through 
burglary and each will 
vary in exposure to this type of 
loss. The evaluation of this ex po- 


robbery; 


sure, and the prescription of a pro- 
gram which will insure adequate 
protection commensurate with the 
exposure should be the immediate 
responsibility of each officer and 


director of your credit union. 
Don’t wait until you have had a 
loss. Take action now to prevent 
injury or death to a credit union 
member as well as loss of your op- 
erating capital for a period of time 


IDEAS 
for you! 


POp 


RESULTS ARE WHAT COUNT! The 
POP Program is making credit un- 
ion people public relations con- 
scious, and they’re taking every 
opportunity to get publicity for the 
credit union idea. They're getting 
RESULTS too. .. Here are some ran- 
dom notes on how others celebrated 
Credit Union Day. Maybe you'll 
pick up a few good ideas that will 
work for your group. But don’t 
“save” them for next Credit Union 
Day ... put them to work at annual 


Kentucky Colonelcy Conferred on CUNA Managing Director 
Gevernor Lawrence Wetherly honored Thomas W. Doig, managing director of CUNA, and credit 


unions, by conferring on him the title of Kentucky Colonel on Credit Union Day in recognition for 
his contribution to the welfare of 60,000 credit union members in Kentucky 


The certificate was presented by W. L. 
Union League. 
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Vandenburgh, managing director of the Kentucky Credit 


meeting time ... use them for chap- 
ter meetings ... at league meet 
ings ... or anytime! 

A record-breaking celebration of 
Credit Union Day in cities all over 
the continent got more publicity 
than ever before for credit unions 

Texas made good use of the op- 
portunity for fine newspaper cov- 
erage. ... the Sunday before Credit 
Union Day a Dallas paper carried 
& FRONT-PAGE FEATURE STORY and 
PICTURE developing the theme, “The 
Credit Union Plan conceived in Ger- 
many many years ago is now big 
Dallas.” The article 
gave a brief history of credit un- 
ions, told of the development of the 
movement in Texas, and outlined 
the operation of a credit union. 
Dallas Chapter has a FULL HALF 
PAGE AD in the paper on October 
18. . . “Today Dallas and all of 
North America celebrate Credit 
Union Day.” Included in the ad 
were groups in Dallas having cre- 
dit unions, QUOTES favoring credit 
unions FROM CHURCHMEN AND BUS- 
INESSMEN, and advantages of cu’s 
to members and to employers. 


business in 


The Flint, Michigan RADIO PANEL 
DISCUSSION on Credit Union Day 
stirred up a good deal of public in- 
terest the local veteran's or- 
ganization was impressed, and 
asked that this recorded broadcast 
be played at their next meeting .. . 
so all their members could get this 
information on credit unions. 

TWO NEWSPAPER ADS run in Mil- 
waukee papers in conjunction with 
the Wisconsin league meeting RE- 
SULTED IN INQUIRIES about credit 
unions BY EMPLOYERS good 
prospects for new unions 
there! 


credit 


The MAYorR of Port Arthur was 
an honored guest at the Lakehead 
and District Chapter CU Day Din- 
ner ... he'd joined the municipal 
credit union just a week before... 
after having attended the annual 
meeting of a shipbuilders’ credit 
union there. Here’s an idea for you 

WHY NOT INVITE LOCAL OFFI- 
CIALS TO YOUR ANNUAL MEETING?” 
By the way . are the public of- 
ficials in your town members of 
the credit unions to which they're 
eligible? Might not hurt to INVITE 
THEM TO JOIN... Incidentally, Lake- 
head Chapter put out AN INTEREST 
ING PRINTED PROGRAM for their par- 
ty. . . It included a history of the 
chapter, a report on league opera- 
tions, and short, interesting statis- 
tics on credit unions, .. Wyandotte 
Chemicals Employees CU held OPEN 
HOUSE Saturday, October 13, and 


7 








sued an INVITATION TO THE PUB or. They also sponsored a news- 
LIC IN A NEWSPAPER AD paper ad, featuring credit union 

Ottawa had “the largest coopera-* services. . . One small Chicago Cre- 
tive gathering ever held in the capi- dit Union had COFFEE AND CAKE in 
tal” when the Ottawa Chapter held the office IN HONOR OF THE TREAS- 
its CU Day meeting in St. Patrick's URER on Credit Union Day. Detroit 
Parish hall at this party THE and Windsor COOPERATED ON A 
CITY CONTROLLER made a PRESENTA ROUND TABLE RADIO PROGRAM over 
rion to Ontario League director CKLW as a result of a good 
Ken Tench in recognition of his ob done on this broadcast THEY 
services At this meeting a WERE OFFERED MORE TIME ON THE 
MOVIE was shown, followed by re sim in the future they built 
freshments. In Cudahy and South their script around the good will 
Milwaukee ( Wis.) the Chapter sent messages, too 


83:3 BUSINESSMEN rwo LOCAL BANKERS were invited 

ALL MINISTERS AND PRIESTS to the Flint-Saginaw Credit Union 
on Credit Union Day, and accord Day Dinner and went away 
ing to reports, CU Day was men vith increased respect for credit 


tioned in many churches the follow inions. One POSTMASTER we heard 
ing Sunday. Our GOODWILL MES of who attended a CU Day Dinner 
SAGES you've been receiving every vas lukewarm about his credit un- 
t weeks were used as a basis for ion, but WENT HOME ENTHUSED, and 
these letters. MAYORS PROCLAIMED ready to pep up his organization. 
CREDIT UNION DAY in Cudahy and Woodstock (Ont.) Chapter made 
South Milwaukee. . SPECIAL EN- sure their GOVERNMENT MEN got 
LOPES ADVERTISING CU DAY were the credit union story first hand 
ed for several weeks. A large so they invited the mayor, a mem- 
CIAL was held, with DOOR PRIZES ber of the legislative assembly, a 
Strong Cobb Credit Union (Cleve member of parliament and the for- 
and, Ohio) sent out a SPECIAL CRE mer Ontario Minister of Agricul- 
NT UNION DAY LETTER TO ALL PER ture to their Credit Union Day par- 
SUNS ELIGIBLE FOR MEMBERSHIP ty. More and more HOUSE ORGANS, 
giving cu background and purposes, TRADE PAPERS and CREDIT UNION 
inviting non-members to join BULLETINS come in WITH REPRINTS 
London District (Ont.) Chapter OF GOOD WILL MESSAGES .. . that’s 
linner was highlighted by the PRE- a good way to get a wider audience 
SENTATION OF THEIR CHARTER TO A for your credit union story. At the 
NEW CREDIT UNION GROUP, GM Die- Hamilton and District Chapter CU 
el in the presence of the May- Day Dinner a SPECIAL MERIT AWARD 


Forty-four lowa credit unions received the books Credit for the Millions and The Poor Man's Prayer 
as an award for increasing the credit union membership by 10° during the first 3 months in 1951 
in the picture Ear! E. Conners, president of the lowa Credit Union League presents the books to 
Elmer 0. Spurrier, treasurer of the Alcoa Employees Credit Union and to Mrs. Norma Lepley. 
treasurer of Davioco Credit Union of Davenport, lowa 

Herb Vetter, managing-director of the lowa Credit Union League, explained the contest in this 
way We knew that we wanted as many credit unions as possible to receive these books. It oc- 
curred to Al Jordan, who was chairman of the Membership Drive Committee, that a good way 
would be to award sets to each credit union which obtained its quota in the drive. Those of us who 
had read the books were completely enthusiastic about them.’ 


was given to F. J. Keen for his ef- 
forts in advertising credit unions 
... We know of a number of other 
chapters that used CERTIFICATES OF 
MERIT, too . WHY NOT PRESENT 
ONE to a deserving member AT YOUR 
ANNUAL MEETING? At the Dis- 
trict of Columbia CU Day party, 
FOUNDERS CLUB members were hon 
ored, .. Don’t forget those PROCLA 
MATIONS of Credit Union Day by 
the governors of Michigan and Ten- 
nessee .. . no reason why we can't 
have our own holiday officially rec- 
ognized and proclaimed in every 
state and province . let’s work 
for that goal next year. So long for 
this month write us when you 
have a good public relations idea 
that works 


Coming Events 

January 27—-Utah State Credit 
Union League annual meeting, 
Newhouse Hotel, Salt Lake City. 

February 7-8-9—Meetings of the 
Cuna Executive Committee, Cuna 
Mutual Board of Directors, and 
Cuna Supply Cooperative Admini- 
strative Committee at the St 
Charles Hotel, New Orleans, Louis 
lana, 

March 21-22-23—Nebraska Cre- 
dit Union League annual meeting, 
Pawnee Hotel, North Platte, Ne 
braska. 

April 4-5—-lllinois Credit Union 
League annual meeting, Sherman 
Hotel, Chicago 

April 4-5-6—Oklahoma_ Credit 
Union League annual meeting, Ho 
tel Tulsa, Tulsa, Oklahoma. 

April 17-18-19—Ontario Credit 
Union League annual meeting 
Windsor, Ontario. 

April 18-19-20—Kansas_ Credit 
Union League annual meeting. 
Town House Hotel, Kansas City, 
Kansas. 

April 25-26—Georgia Credit Un 
ion League annual meeting, Gener 
al Oglethorpe Hotel, Savannah 

April 25-26—Colorado Credit 
Union League annual meeting, 
Shirley-Savoy Hotel, Denver, Colo 
rado. 

April 25-26-27—-Ohio Credit Un 
ion League annual meeting, Hollen 
dan Hotel, Cleveland, Ohio. 

May 17-18—Credit Union Na- 
tional Association annual meeting 
of league National Directors, Lor- 
aine Hotel, Madison, Wisconsin. 

June 18-19-20-21 B. C. Credit 
Union League annual meeting, Le 
gion Hall, Nanaimo, British Colum 
bia 
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June 20-21—Washington Credit Rayonier FCU, Shelton, Wash 
* Newspaper Emp. FCI 
Union League annual meeting, Ev- Waterbury, Conr 
" m Sovac Office Emp. FCU, 
ergreen Hotel, Vancouver, Wash- Paulsboro, N. . 
. Cowikee Credit Ass'n. FCU, 
ington Eufaula, Ala 
Varel 12-13-14, 1953—Ontario Safeway Emp. FCU, Little 
. Sears FCU, Inglewood, Calif 
Credit Union League annual meet- Peerless Pump Emp. CU, 
es atl Los Angeles, Calif 
Ing, oronto, Ontario Southern Calif. Central 
Los Angeles, Calif 
Postal CU, 
Purina CU, 
P.O.D. FCU 


. é ; a 
Minnequa Works FCU, Puebl 
Beleort Emp. FCU, P 
Times Emp. FCU, Ha ‘ 
C.LR. Emp. FCU, artfor 


Spencer Turbine 


Hartford, 


N 
russ cBristo 
Jacksonville, i 
ver F.E.C. Ry, Emp ami, Fl 
, White Belt CU, Miami Spr - 
Sou. Paperboard Emp. Cl 
Savannah, Ga 
cto er Lubrite Refinery FCU, E. St. Louis, Il 
C. P. CU, Argo, Il 
Univ. of Il Emp CU, Champaign, Il 
Nat'l. Watch Emp. ( Elgin, Ill 
— Minneapolis-Moline Emp. Cl 
Here are initial returns on the ee 
. ‘9 ® s Natio Oe imp. Cl ockford, Ill 
POP Fund. We'll list all contri- ee eS SP a ae 
butions in the order they arrive 


T 
Link-Belt (C-M) Emp. CU, Chicago, Ill 
ach month. The first flood of Natl. Carloading Emp. Cl 


Ingersoll Steel CU, Chicage 
Chicago, Ill 
checks was too large to report Argonne CU, Chicago, 


Zenith Radio CU, 
all received by press time. Watch — Western Union 


Conoco Div. CU, 


for next month’s report! oh wag hy? 


Bost« 
Bridgewate v ridgewater 
Herhihy my Some 





Chicago, I 


St. Paul, Minr 
Milwaukee, Wis 
So. St. Paul, Minr 


Minr 


and to lighten your load, I'll take my stuff 


right now 
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Telephone Emp. CU, Pontiac, Mict 
Murray Ecorse FCU No. 4683, 
River Rouge, Mich 
Universal Emp. CU, 
Frankenmuth, Mich 
Dow Chemical Emp. CU, Midland, Mic 
Lloyd Emp. FCU No. 1122, 
Menominee, Mich 
Detroit Lubricator CU, Detroit, Mich 
Wolverine Tube Emp. CU, Detroit, Mich 
Motor Wheel Emp. CU, Lansing, Mich 
» Owners Emp. CU, Lansing, Mich 
Bureau CU, Lansing, Mich 


Paul, Minr 

Northwest pet CU, St. Paul, Minn 
Credjafawn CU, S 
U.S.E. Federal CU, S Minn 
U. 8. Engineers CU, § Paul, Minn 
Dayton Co-operative 

Minneapolis, Mint 
Northwest Paper Co. Emp. Cl 


Columbia 


Albert Lea, Minn 
Pevely Dairy CU, St. Louis, Mo 
Columbiar U, Kansas City, Mo. 
City Emp I Omaha, Neb 
Armour Emp. CU, Omaha, Neb 
Electric o. Emp. FCU, Atlantic 

City, J 

Federal CU, Sidney, New York 
DuPont Emp ‘U, Niagara 


Winston-Salem, 
ommunity CU, Flasher, N. D 
Mfc. Emp. FCU Toledo Ohio 
Auto Stamping Emp. C 
Toledo, Ohio 

Devilbiss Emp. FCU, Toledo, Ohic 
"U, Toledo, Ohio 

FCU, 


Cincinnati, Ohio 
Emp. CU 
Springfield, Ohio 
CU, Euclid, Ohio 
U, Akron, Ohio 
'U, Columbus, 
CU, Canton 
Chillicothe, 
Cleveland, 
Pittsburgh, Pa 
Emp. FCU, Pittsburgh, Pa 
f Mines Emp. FCI 


Philadelphia, Pa 2 
Reading, Pa 10.00 
o. 2796 ct 
10.00 
’ FCU, Sharon, Pa 10.00 
‘Emp FCU, Bradford, Pa 10.00 
Continued on Page 18) 
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- The Way 


Credit Unions Aid Each Other 
To: THE CANADIAN CUNA CREDIT 
UNION 

Please accept the sincere thanks 
of the Directors of the Tobacco 
Workers (Hamilton) Credit Union 
Ltd., when you became depositors 
aduring our emergency 

We had 
when the six 


barely begun business 
week strike came 
along, and we had no reserve for 
such a demand 

to the prompt interest in 

ir credit union of the other credit 
groups in the city, we are 
demand 
There 
vithdrawals during the pe 
m the first Friday back 
collections were nearly 
val Mrs. Mona Collin 
Worker Ham- 

Hamilton, Ov 


o report that every 
vas met promptly 


What Of The Future 
FROM THE CONNECTICUT 
UNION NEWS 

At the close of the year 1949 


there were 218 credit unions in op- 


CREDIT 


tion in Connecticut. In 1950 we 


> new unions and lost 
liquidation, making 


2, or approximately a 


three thre 
net vain ot « 
Increase 
anticipate very few liquida 
in the future, barring a chain 
of unforeseen circumstances. We 


must, therefore, go forward 


Our number of credit unions in- 
reases annually, our membership 
increases, our assets and earnings 
also Increase 

There is no limit to the develop- 
ment of the credit union movement 
in Connecticut. Many factories and 
stores, large and small, do not have 
They need them! 
y on until every man 
family in the 


credit unions 
We must carr 
and woman, every 
has credit union facilities 
iVailable 
not obtain the 
mployment bond 
ve should look to the 
affiliation, 


P | 
raternal 


labor union 
parishes, organt 
or a community type of a 
e cannot find a 


membership, we 


I See Kt 


should endeavor to create one 

Each credit union director and 
committee member is urged to put 
his shoulder to the wheel and help 
build a bigger and better credit 
union movement in the state. 

Let it never be said that the Con- 

Yankees do not have 
ingenuity to devise ways 
and means of making this wonder- 
ful tool—the credit union—avail- 
able to all the citizens of the Nut- 
meg State 


necticut 
enough 


Joint Efforts Add Up 
FROM: NEW JERSEY CREDIT UNION 
LEAGUE PRESIDENT’S REPORT 

Nineteen hundred and fifty has 
been a banner year for credit un- 
ions and here, as I see them, are 
some of the achievements of our 
League during that year, together 
with some of the “unfinished bus- 
iness" which lies in the future. . . 

Our achievements this year be- 
long to them—and to every credit 

in the state. With one credit 

less we could not have done 

ell, but with every credit union 

in New Jersey active in our state 

league much of our “unfinished bus- 
can be accomplished, .. . 

In 1950 the League bought its 
own building without expense to the 
League members and it is now com- 
pletely self-amortizing. 

Membership in the League has 
increased from 91°, to 94°, and 
it is our aim and our ultimate goal 
to achieve 100°, membership. 

Forty-two new credit unions were 
organized throughout the vear.... 

Two splendid Founder's Day Con- 
ferences were held and enthusiasti- 
cally ret eived 


iness” 


Our Chapters are doing a splen- 
did job, with constantly increasing 
interest and attendance 

In line with our long-established 
plans, the Directors have decided to 
have a full-time Managing Direc- 
tor for the League, beginning with 
the year 1952 

As you have already been in- 
formed, the New Jersey Credit Un- 

m League won the 1953 National 
convention, which will enable New 
Jersey's credit unionists to see the 
entire National body in action 

Our sincere thanks are also ex- 


tended to those credit unions which 
have contributed so generously to 
the national POP program. 

In conclusion, while your Presi- 
dent has no crystal ball, I would 
like to paraphrase the words of 
that great American, General Ei- 
senhower, and say that with cour 
age, unity and the Lord’s guidance, 
the credit unions can and will go 
forward to greater service to our 
members..—-H. D. Shannon, Presi- 
dent, New Credit 
League 


Je rsey Union 


A Little Party 

To: CREDIT UNION NATIONAL As- 
SOCIATION 

Our office is very small and our 
credit union is a small one. The 
office force has a coffee hour each 
morning and afternoon. On October 
18 the coffee hour was held in honor 
of the treasurer of the credit un- 
ion. We drank coffee, ate cake and 
enjoyed ourselves in celebration ot 
Credit Union Day Martha Hanes, 
Rochdale Credit Union, Chicago, Il- 


finois 


Passing the Information 
To: THE CREDIT UNION BRIDGE 

We have already had much favor- 
able comment on sending these sub- 
scriptions to our people and feel 
that we are doing them a great serv- 
ice, especially to the Credit Unions 
that were _ not receiving the 
BRIDGE Joe P. Beardsley, Pres- 
Credit Union 
League. (The Arkansas leaque pro- 
Credit 


Union Bridge to all member credit 


ident Arkansas 


vides subscriptions to The 
wnions 


Wheels of League Progress 
FROM: THE ALBERTA CREDIT UN- 
ION LEAGUE BUGLE 

We have now welcomed all our 
delegates back from the conven 
tion, and many will already have 
made their reports of the happer 
ings there. It was a good conven- 
tion. We made decisions; we took 
action; we issued some directives; 
and we learned a good deal about 
many different phases of our cre- 
dit union work 
time, the delegates will return to 
make sure that all the work has 
been done according to their di- 
rection, and to set more work. 
Thus is the cycle made complete 


In twelve months 


Conventions are climaxes. They 
are often thrilling, exciting times 
when final decisions are made and 
arguments wax hot The crucial 
is the in 
During this 


time for all conventions 
terlude between them 


period much work must be done 
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many projects tried—and many 
temporary decisions reached. The 
greater the volume of work done 
during the year, the more problems 
we will have for the convention. 
The more projects we have tried 
and proved good or wanting, the 
more we will learn at our next 
convention. The more temporary 
decisions we are compelled to 
make by force of circumstance, the 
more interesting will be our de- 
bates, both on the floor of the con- 
vention and in the 
committees. 

None of this work will be ac- 
complished unless we in our own 


convention 


credit unions make ourselves fully 
conversant with all that has al- 
Without this 
background, how can we try out 
tl already made? 
How can we abide by the decisions 
already reached? It is absolutely 
necessary that we inquire fully of 
our delegates of the recent hap- 
penings. We must read carefully 
THE BUGLE and all other communi- 
cations from the league office so 


ready been done 


ie Sugyestions 


that we shall be able to play our 
part in the astounding, history- 
making development of the credit 
union movement. 

This year, let us make history. 
rhis year, let us increase the mem- 
bership of our credit union by the 
greatest number in its history. Let 


TOTAL ga 
LOANS %— 
MADE 


427196 


& 


IF A PICTURE is worth a thousand words, the visual presentation of the 
financial statement used by Treasurer Bill Mcintosh of Vancouver City 
Savings Credit Union at the annual meeting told its own story 

From the time the curtain rose on “The Little Man with the Umbrella,” 
until every amount had been presented, the picture grew 

A sleepy, ragged imp in a tattered union suit slouched on carrying Ex- 


penditures 


4 chubby little blonde bounced on with a “Surplus”, 
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us encourage our members to so 
increase their savings that never 
before have we shown such an ad- 
vance. Let us take such an interest 
in our chapters and the league, 
that Alberta shall become famous 
all over North America for its vig- 
or, its enthusiasm, its practical 
advance, but more than anything 
else, for the great river of help- 
fulness, of kindness; of neighbor- 
liness, of Christian good-fellow- 
ship which we, by our credit union 
training and experience, have 
brought to thousands of fellow 
Albertans.—Arthur Kirby, league 
president. 


Let’s Be Sure We Are Fair 


WILLIE JOHNSON, a sawed-off, beat- 
en-down little colored fellow, was 
arraigned in a Texas district court 
on a felony charge 

The clerk intoned: “The State of 
Texas versus Willie Johnson!” 

Before he could read further, 
Willie almost broke up the meeting 
by solemnly declaring, “Lawdy! 
What a majority.” 


Health Facts and Fallacies 


MORE THAN HALF OF ALL DEAFNESS 
is caused by acute ear infections 
following measles, 
scarlet fever, whooping cough, and 


severe colds, 


77 UNIO\ X 


WORTH A THOUSAND WORDS 
by Jean Archibald 


diphtheria. Immunization against 
these diseases during infancy could 
have prevented many cases of deaf- 
ness. Are your children immunized? 

Lye, strong acids, kerosene, io- 
dine, strychnine, candy laxatives, 
sedatives, aspirin, crayons, shoe 
polish, moth balls, rat poison and 
insecticides cause more than 600 
deaths of children each year. Al- 
most every one of them could be 
prevented if parents would keep 
all drugs and household agents con- 
taining poison out of reach of chil- 
dren. HEALTH NEws, State Medi- 
cal Society of Madison, Wisconsin 





COVER PICTURE 
GROUP SINGING was a part of the 
Southern Illinois Credit Union Chapter 
program held in East St. Louis, Illinois 
The quarterly meeting of the CUNA 
Administrative Bodies and the Execu- 
tive Committee for the National As 
sociation of Managing Directors was 
held in East St. Louis making it possible 
for guests from all sections of North 
America to attend. In front are Kath 
erine Liscum; Julius Sparkman, man- 
aging-director of Alabama; and Robert 
Kloss, executive-secretary, Ohio Credit 
Union League. In the second row are 
Clifford Skorstad, Cuna field represen 
tative, and Mrs. Skorstad. 
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carried the breakdown of loans, escorted by a drum majorette with the 
tetal‘loans granted, amounting to $245,240.87 
Members, accustomed to 
liabilities went home with 
picture of those dry details 
With the complete group on the stage, Mr. G. W. Peyton, President, 


a straight factual listing of their assets and 
an aura of youth surrounding their mental 


presented pass books to each of the members of Miss Evelyn Ward's Acad- 


Three tiny girls emy, who had done such a good job of brightening the Financial statement 











ERE ARE NEW AND TRIED pub- 

licity ideas. Ideas in the 

mind of the member is the 

his participation in the 

credit union, Credit union under 

standing widens the field of oppor- 

tunity and happiness for the pres 
ent and potential members 

rHE CREDIT UNION BRIDGE sug- 


that you mark and use the 
which attract you 
uu adapt them to con- 
may inserts, circulars, 
and house organs 
lustrations be repro- 
tracing, 
» engraving 
mats of Idea Exchange 
be purchased for 30 
from The Credit Union Bridge 
printing uses See below 
ontains full 
where and whet 
» is available 
of all your 
aterial to The Credit 
Your participation 
Idea Exchange is helpful to 


copies 


and sincerely 


AVAILABLI 

which its for re- 
ay be economically 
tilable for Idea Ex- 
indicated 


These cost 30 


mace 
nange tf i s wnen so 
beneath the feature 
each, Orders should be sent, 
payable to The 
Madison 1, 


id checks made 


Credit Union Bridge, 


Insurance Pays $1,900 Claim 
Our Teachers Credit Union re- 
a check for $1,900 in July 

ina Mutual Insurance Soci 

) settlement of the loan balance 
membet ho died suddenly 

loa! for that 


veeks before 


been coll 
death 
manent 


The ce 


12 


ea 
ange 


227.92 and the disability claims, 
CREDIT UNION COUR- 
IER, Tampa, Florida. 


$455.85 


Shop Early! With What? 
“SHOP For Christmas EARLY,” 


everyone says 

BUT some of us just don’t have the 
money to shop early. We have to 
wait for that extra two or three 
paydays so we can shop at all, or 
so we think 

And that is just where the FSA 
EMPLOYEES FEDERAL CRE- 
DIT UNION comes into the pic- 
ture 
If you have not saved for Christ- 
mas shopping, perhaps this will 
you to do less shopping—and 
maybe that is wise. But such as 
going to do you can do 
ising vour credit here at 
the credit union. Using your credit 
inion instead of charge accounts 
has these advantages: 

1. You have the cash to spend 
wherever you like and you can 
therefore shop around for the best 
prices and quality. You are not 
limited to those places where you 
nave an account. 

2. You can arrange your repay- 
ments more to suit your budget. 

3. You have your debt all lumped 
together and you repay at one place 
instead of several. 


cause 


you are 


early by 


1. Repayments here are more 
convenient because the credit union 
s located work and 
where you receive your salary 


where you 
5. The credit union is your own 
organization. No outside person has 
an interest in it. The profits belong 
to the employees of the Federal Se- 
curity Agency. The credit union is 
democratically controlled by the 
people who use it, because they also 
own it.—William P. Mallard, Treas 
rer, FSA Employees Federal Cre- 
dit Union FCU, Washington, D. (¢ 


How Dollars Get Saved 
\ll National credit union members 
their 


know how dollars “get in 


there”! Through the payroll deduc- 
tion plan, natch! This plan works 
beautifully. Our members can save 
twice as much per member as the 
members of most other credit un- 
ions. There’s a good annual divi- 
dend and a low rate for loans. We 
have a minimum of inactive savings 
accounts of the type that never 
grow beyond $5 or $10. 

The benefits are tremendous. 
Like the ticking of a clock, savings 
can go on with unfailing regular- 
ity. So steadily does the money 
mount, one hardly realizes savings 
have piled up. But there it is 
available when wanfed most!—in 
times of trouble, sickness and just 
plain tough luck. That’s when you 
get a feeling of security, content- 
ment and accomplishment. The 
money is yours! Anyone smart 
enough to save money usually has 
the wisdom to spend it wisely. 

That’s the story of the average 
national credit union member. Join 
today! See your garage superin- 
tendent or department head and fill 
in a membership card. Then watch 
the small change grow into big 
bucks! Do that first! There's al- 
ways time to talk about borrowing! 
The Credit Union office is located 
in Room 802, 1841 Broadway at 
60th Street and open Monday 
through Friday from 9:00 A.M. to 
5:00 P.M.—THE TAX! Topics, Na- 
tional Transpo tation Co., New 


York, New York 


for 
Happy New Year Cash 
save and borrow at your Credit Lnion 


es 


January Poster 


This gay, colorful “Happy New Year” poster 
will help get your members and potential 
members off to a good start 

Posters are 1!0'/2 by 14 inches. Single 
copies cost 25¢ each; additional copies in 
same mailing 12'/2c each—all less 20°, dis 
count to member credit unions in USA 
Subscriptions to 12 monthly posters are 10 
times above prices. (Mats of above cut 
available: see column one.) 
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Credit Union Helps at Hoberg’s 
FINANCIAL AID ARRANGED 
For ANY TYPE EMERGENCY 
That old line about hitting your 
o-workers for five bucks until next 
Tuesda: is slowly dying out 
Thanks to the employees’ credit 
inion, Hoberg workers solve their 
own financial problems 
dently and privately 
The credit union is open to all 
employees. An initial entrance fee 
of twenty-five cents and a $5 de- 


indepen 


posit are the only 
membership. Each member is en- 
titled to voice his opinions and sug- 
gestions to his fellow members, of- 


requisites 


ficers and directors regarding the 
management and activities of the 


credit union. Over 600 share hold- 
ers are represented at the present 
time and current assets total ap- 
proximately $240,000 

Payroll deductions are used to 
both repay loans and to make savy 
ings deposits. Thus, a large reserve 
on deposit can earn'the member a 
fair return for his investment. In- 
terest rates on savings for the past 
two years have amounted to three 
per cent per annum 
CONVENIENT AND LESS EXPENSIVE 

Low interest rates on loans make 
it more convenient and less expen- 
sive to deal with the credit union 
than the independent small loan 
companies. And there is always the 


peace of mind that money can be 


A good thing to have-- 


A membersnip in---- 


OHIO CENTRAL CREDIT UNION 


Why not bring u 
of OHIO CENTRAL CREDIT 
UNION at the next meeting of 
your Board of Directors? 
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p the question 


borrowed in emergencies without 
losing self-respect 

Members of the credit union take 
advantage of the service in many 
ways. Payroll deductions and regu- 
lar deposits are made tor vacations 
taxes, insurance, household furnish 
ings and appliances, fuel, doctor 
and hospital expenses, future edu 
cation for children, Christmas gift 
purchases, etc. 

Personal loans of up to $300 are 
yranted without endorsers. Larger 
amounts are loaned but endorsers 
are necessary. Federal restrictions 
determine the length of time for re- 
payment. 

Persons who are interested in 
joining the credit union may do so 
by contacting any of the officers ot 
the organization Al Variden, 
treasurer, is in the storeroom daily 
and handles membership applica 
tions. Andrew Barron is president, 
Norman Raymaker, vice-president 
and Harry Bins, secretary.—-Tis 
SUE Topics, Hoberg Paper Mills, 


Inc., Green Bay, Wisconsin 


Credit Union Announces 
Annual Passbook Audit 
Credit union members have re 
ceived their December statements 
attached to their paychecks this 
week. Also attached is a Passbook 
Audit Form, which lists the current 
balances as shown on the books ot 
the credit union. These slips, when 
signed and returned to the Super 
visory Committee, constitute a com 
plete audit of all members’ ac 
counts. This important procedure 
is carried out once each year in 
compliance with the Federal Credit 
Union Act and is one of the im 
portant safeguards to careful oper 

ation of our credit union 

Members are urged to examine 
these reports carefully, sign them 
and return them sealed in the at 
tached envelopes. These envelopes 
may be dropped into any interplant 
mail pick-up or may be deposited 
in the receptacle in the window of 
the Timekeeping office 

Credit union members are urged 
to note that these Audits slips 
should not be turned in to the cre 
dit union office! They should be 
delivered directly to the Supervi 
sory Committee only 

The prompt cooperation of all of 
our members will assure a success 
ful audit of our credit union.—AN 
VIL CHORUS, Employees of the 
Plomb Tool Company, Lo 
California 


ingeles 
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You May Need a Loan 








Here are some of the facts about 
The Loan Service of the FSA Em Port ayne, Indiene_ Jenuery 29, 1948 No._433 (Members) 





redit Union 
INDIANA SERVICE EMFLOYEES FaDSxAL CREDIT UNION 
redit union 
a loan, It i Pay To The . " 

Order Of (£2 ~maerwiere’§ 9g Board Of Directors Gratitude 


signa 





Fresident 


Mov, Fe Le 


The Sum Of ~ diwasss hohe Qk Qmtrrsciation 








Por Your Pine Cooperation 

During the Year of 1947. QP DPD 

Signed rte oT Snlhe, 
Tressurer ~~" ' 


SS = 





Countersigned 


Ve money 

And the lo: 
purpose of helping yor without security, at the discretion Interest is not deducted from your 
ike profits for i of the credit committee. Security, loan, nor is it collected in advance. 
The such as a co-maker or a lien on an You get the full amount you borrow 
automobile is required by law on and you pay interest along with 

ask at the loans in excess of that amount vour loan repayments. You pay only 

for an applica Loans may be repaid over a pe- on the amount outstanding to you 

of mut, and riod of as long as three vears if the for the actual number of days you 

the em circumstances make such a schedule have use of the money. There are 

will be desirable no hidden charges. If you find that 

The interest rate is one percent you can repay your loan more 

$400 may b race per month on the unpaid balance. quickly than you arranged for, you 
may do so and thus save interest 





costs 
T , - a ro On automobile financing, the cre- 
N O W Is The Time -e dit union saves you money and pro- 


\ > vides a convenient place to make 


\ 


repayments. In every case yet ana- 
lyzed the credit union plan has been 
less expensive than other auto fi- 
nancing plans, regardless of attrac- 
tive percentage rates frequently ad- 
vertised, 

There are two good reasons why 
it is often advisable to borrow from 
this credit union instead of with- 
drawing your savings. First, it may 
save you money to borrow tem- 
porarily rather than to lose the 
sie iis alii Ma dividend on your shares for the en- 
a a tire year. Second, it may be that 


(ONS, and all year long his when your savings are withdrawn, 





you are not as likely to save all 
t next Christmas? Fill im the 
hrigtene Savings Accounts over again as you would be to re- 
pay a loan. Some people find that 
e January 5, 1951, dut in the end they have more savings 
to be brought “ 
by leaving their shares account in- 
tact while satisfying their current 
needs by getting a loan. Think this 
2 have checked over the next time vou are about 
to withdraw your savings. 
Loans are made for any useful 
purpose, some of W hich are 
To consolidate debts—get them 
in one convenient place work out 
a schedule that is easier to follow 
To pay for things vou buy, like 
automobiles, television sets, radios, 
electric appliances, fur coats, other 
clothing, et 








lo pay doctor and dentist bills 
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To pay tuition and other edu- 
cational expenses 

To pay for vacations and trav- 
el 

To pay taxes and insurance 

To lay by a supply of fuel 

To pay funeral expenses 

To pay moving expenses. 

To pay for house repairs 

The credit union office is con- 

veniently located on the Mezzanine, 
Federal Building—next 
door to the Information Window 
The office is open every day from 
11:00 a.m, to 3:30 p.m. On pay days 
the hours are from 10:00 a.m. to 
5:00 p.m. The telephone extension 
is 5061 


Security 


Credit Union Banks 
We still have a number of those 
Credit Union Banks, 
should we say Calendar Banks, fo 
they are real calendars. You put a 
nickel, dime or a quarter in 
change the date, and a quarter to 


handy 


change the month. It is marvelous 
how the small change adds up. They 
are an ideal gift for young and old 
for Xmas, make a lovely ornament 
too. It has always been difficult to 
know what to buy so-and-so with- 
out spending too much. That diffi- 
culty is now overcome—get them a 
Credit Union Calendar Bank from 
the Credit Union office —Ey! 
OPENER, Stelco Works Employees 


Credit Union, Hamilton, Ontario 


Christmas Money 

The season ahead is one we look 
forward to in anticipation of joy 
and pleasure. It is also the season 
when the family budget is strained 
to the limit, and then some. We sug- 
gest that you prepare now for those 
extra expenses 

For those who decide to borrow, 
in order to have ready cash to meet 
these expenses, we offer our liberal 
loan plan. You will like the quality 
of our service, the ease and sim- 
plicity of arranging a loan that can 
be repaid by our convenient pay 
deduction plan 

If vou already 
us now, we may able to 
have additional cash without 
creasing your present payments 

Lending money to Telephone 
Company employees is our business 
That's why, in all sincerity, we ir 
vite vou to come in and discuss 

ul equirements witl is now 

UNION NEWS Tropica 
co Federa Credit Union Vian 
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Wise Men Say 
Action without study is fatal. Study 
without futile.——Mary 
Beard 


action is 


Will of your own is more likely to 
help you succeed than the will of a 
rich relative.—I NDIANAPOLIS TIMES. 
Man's capacity for justice makes 
democracy possible; his inclination 
to injustice make it 
Rheinhold Neihbor 
Happiness, security and faith are 
available for everyone of us if we 
look in the right place to find them 
within ourselves DUNCAN 
NEWs 
The years teach much which the 
days never know.—Emerson 
If you are not a thinking man, for 
vhat purpose are you a man at all? 


necessary 


Coleridae 


Ain th 


16,056 


FEET 
etal 


ALL WALKING 
TOWARD 
GREATER SECURITY 


‘ 


Fortune knocks but once at any 
man’s door but misfortune has 
more patience-—C REDIT UNION 
COURIER, 

Of course there's a lot of scare buy- 
ing. The prices are enough to 
frighten almost anybody.—Co-op 
PROGRESS. 

@ Wonder why the other fellow 
always thinks he is carrying the 
heavy end of the load when all the 
time we know we are.—DUNCAN 
NEWS. 


@ Political difference is good de- 
mocracy. It’s political indifference 
that is harmful.—DENVER Post. 


@ Christmas is the time of the year 
when both trees and husbands get 
Trimmed. Sometimes both get lit 
up, too, 


FOCUS. 


on your..... = 


FE 


Credit Unions 
Gain Strength 
as They Expand 
Their Service 


New, Colorful Literature From Cuna Mutual! 


With three new folders off the press during the last few months, CUNA Mutual now has literature 
on Loan Protection and Life Savings available for distribution to both credit union directors and 


members 


The two most recently completed leaflets, “Get in Step” (LP-1 Rev.) and “Focus on Your Future” 


LS-1 Rev 


are intended for the officers of all affiliated credit unions which are not insured. Once 


contracts are in force, the plans are described for members in the regular Loan Protection “stuffer” 


LP-4) and Life Savings certificate (LSC) 


The third new folder, “Add It Up!" (LS-4 Rev.), also 


tells the story of Life Savings insurance, and contains a postcard to be used for injuries about 


CUNA Mutual Individual Life insurance 


For supplies of the folders or the Lean Protection and Life Savings posters, Treasurers should 
write te CUNA Mutual Insurance Society. All literature is available free of charge 


15 








86 New Credit Unions in October 


Total for 8 Months of Drive is 26 Under Quota 


By W. B. Tenney 


istant Director of Organization 


MIDWESTERN DISTRICT 
North Dakota 6 i 


ew credit un ings of the Districts at the end of 


luring October October 








and provinces 

n September 
October last yea 
pp honors tor the 
» reported. Illinois and 
with & each, 
Alabama 


ext with 5 each 


‘ next 


vith 6 


more than 12 

the one-or 

ill added an 

record, Cali 

month to go 

\ and Ohio has 
months to go for the 
Ve leay ies, Massac hu 
dropped from 
nembership list, leaving 


ryinia, 


Georgia and Ontario 


e running to advance to 
membership by filling in the 


igh next February 
New Credit Union Drive 


the Drive period is 
total for the 8 months 
sl is 771 new credit 
compares favorably 
of 687 for the same 

ar and with the 631 

the same period ot 
it is 29 short of our 

onth quota at this point 
t step up our efforts to 
1200 goal by the end 

we do in these next 

vill determine the suc 

t the Let's 

and get ahead of 

the yea 

the & months 

86; Michigan, 

vith 59; Cali 

with 44 
continued to 


Drive 


Texas, 
District 
we and needs but & 
nions to reach its 
uuithern District alse 
ogress and needs onl 

to reach its 
District is 50 
nd is right on 
if October 
nave reported 
redit unions In 
ive the stand 


District Quota Organ Percent 


‘20d 


a 0 ‘ 
Northeasterr 140 
Midwestert 13 ‘ 
Quebec, Arkansas and Louisiana 
all reached the 100 class during 
October and several other leagues 
moved up within easy reach of that 
yoal. Here are the standings of the 
various leagues at the end of Octo- 
per 
CENTRAL DISTRICT 


he 
4 0 


SOUTHERN DISTRICT 


0 


DISTRICT 


DISTRICT 


DISTRICT 


NORTHEASTERN DISTRICT 


there are 


South Dakota 6 0 
Kansas 1 5 i7 


Minnesota 2 ; t 


lowa ‘ 


Nebraska 13 

We find it interesting to 
22 leagues which could 
reach the 100 mark by organiz- 
ing 5 or less credit unions each in 
the remaining 4 months. We hope 
many, if not all of them, will 
achieve that goal 


note 


League Honor Roll 


At the end of October there are 
25 leagues listed on the Honor Roll 
for having reached 67°, or more 
of their quota. No new names were 
added, and Colorado and Pennsy! 
vania dropped off the list this 
month. Of those listed, 14 are sure 
to remain for the rest of the fiscal 
vear since they have reached or 
exceeded the 100°, mark. Here are 
the Leagues which appear on the 
Honor Roll at the end of October 
Percent 


Quota Organ 


ized 


League 


00 


National Director Honor Roll 

Reports of activity by National 
Directors are becoming a little 
more numerous, although we still 
find it necessary to dig out the 
information from our files instead 
of having it reported by the Direc- 
tors themselves. At the end of Oc- 
there were 48 new credit 
inions reported by 29 Directors 
and Alternates. Here is the Honor 
Roll list at the end of October 
H. A. Iversen, Cor 


tober, 


B. Kilburn, ( 
t. Nixon, Connec 


The Credit Union Bridge 





H. Allen, Florida 


Gregory, Illinois 
A. Verkuilen, Indiana (A) 
Blumenthal, Maine 
G. Reimer, Manitoba* 
Bernhardt, Maryland 
iderman, Maryland 
rtland, Massachusetts (A)* 
r ault, Michigan 
Myers, Mississippi* * 


» Carolina (A)* 
Nova Scotia 
Bendel, 
Watson, Ontarix 
Read, Rhode Island* * 


Steele, Utah (A) 
*Full time league employee 
**Part time league employes 


A) Alternate Direct 


The 29 persons listed represent a 


little more than one-fifth of the 


people who could be listed. We 
would like to be able to list all of 
the Directors by the end of April 


Volunteer Organizers Contest 

The current Volunteer Organiz 
ers Contest is by considerable mar- 
gin the best since they were in- 
augurated in 1941 
were entered, a higher percentage 
have reported success, and a great- 


More persons 


er total of new credit unions has re 
sulted. At the end of October, 31 
persons had entered the contest, 
and 27 of them had reported a total 
of 62 new credit unions. At the 
same point last vear, there were 38 
credit unions reported by 153 con- 
testants. With 4 months remaining 
in the contest, it is quite possible 
that the total will be near 100. Here 
are the names and standings otf 
contestants at the end of October 
Ww 
J 
V 
J 

de Masterson, 
t. Johnson, Californis 

LeRoux, Michigar 


r. Williams, 
Burdick 


Landers, 

Ferg 

Davis 

Laumann, California 
Widerman, Maryland 
Law, Michigan 
Vanderwall, Michiga 
Seott, Ontario 
Watson, Ontaric 
Beidler, Pennsylvania 
Billett, Pennsylvania 
Long, Pennsylvania 
Palmer, Pennsylvania 
Uhrine, Pennsylvania 
Davidson, Virginia 


We hope many more persons will 
enter the contest in the remaining 
four months. Any volunteer organ- 
izer can enter and any contestant 
can win a prize. Rules provide that 
the contestant who organizes the 
greatest number of credit unions 
within the contest period (March 
1, 1951 through February 29, 1952) 
will be awarded a prize of $100 


December, 1951 


and, if not a National Director, will 
have expenses paid by CUNA to 
attend the annual meeting in Madi- 
son, Wisconsia in May, 1952. Other 
contestants who organize 5 or more 
credit unions within the contest 
period will receive a prize of $50 
Duplicate prizes will be awarded in 
event of a tie. Each person who 
enters the contest and reports one 
or more new credit unions will re- 
ceive a copy of “Liberal’s Prog 
ress”, the biography of Edward A 
Filene, written by Gerald W. John- 
son. Enter your name today and 
start earning a prize. Follow these 
simple rules: 


1—-Write to M) I \ Doig, 
Managing Director, Credit Union 
National Association, P. O. Box 
431, Madison 1, Wisconsin of your 
desire to enter the contest and 
listing any credit unions vou have 
organized since March 1, 1951 

2—Soon after the organization 
of each additional credit union, ad 
vise Mr. Doig of that fact 

3—On or before March 31, 1952 
send Mr. Doig a letter listing all 
the credit unions you have organ 
ized during the contest period. 

With your entry letter, request 
the free Volunteer Organizers Kit 
to help you with your work 


For better annual meetings 


For better 


membership drives 


For better credit unions 


CUNA SUPPLY 
Manuals and Guides 
Annual Meeting Charts 
Cunadex 
Poster-a-month 

Pocket Calendars 
Bookmaiches 

Official Forms 
Passbooks 

Letterheads 


Calendar Banks 





Advertising Leaflets 


CATALOG 


Official, specially designed 
operating and advertising supplies 
for credit unions 


CUNA SUPPLY COOPERATIVE 


Madison |. Wisconsin — Hamilton, Ontario 





Order from your league supply department or 


Cuna Supply Cooperative 


Madison 1, Wisconsin; in Canada, Hamilton, Ontario 


Owned and operated by credit unions through their leagues. 








It Is a Privilege to Serve 


Hk NEWLY POSTED BULLETIN 
seemed to tt the comments 


to the credit 


that mn the 

Ih! Nomination the 
nion 

Somebody asked me if I 

for the Delphic Credit 

They said it was my 

ppose it is, but I just 

to. Why should I let 

in for something that can 

mean more work?” 
vour duty you really 


the nomination, you 


“Yes, I guess I should. Maybe | 
can still duck any work on the 
Wh i ary reason 
vthing! ‘s our duty 
dentist and to put on 
storm windows and to do lots « 
inpleasant things. If running the 
Delphic is just a duty, let's call the 
vhole thing off. We have enough 
voluntarily adding 
my way of thinking, 
chance to work for the 
an opportunity and 
Let us examine this 
broadest aspect 
that the world today 
Materially, there is 
ing much wrong. Scientific and 


i mess 


echnological achievement is such 
every person could live an 
Human relations 


are in a state of the great 


ibundant life 
onfusion. This nation refuses 
cooperate with that nation. This 
within a nation refuses to 
with that group in the 
Basically, there seems 
a lack of the ability, and the 
vill, to admit that the other fellow 
may be partly right. A lack of the 
vill to seek for the “right” part of 
the other fellow’s argument and to 
-operate with him in building a 
n to the problem on this con 
mon ground, A lack of the will to 
ve in peace with the other fellow, 
each maintaining his own individ 
iality while admitting and respect 
ng the worth of the other 
Now vou and | obviously, can't 
ist pack our bags and go over to 
Paris to tell the United Nations 
what is wrong with the world, nor 
would anyone listen to us if we 


could, But you and | can sit down 
with the girl at the next des “as 
the Board of Management of the 
credit union and discuss our, and 
the other members’ financial prob 
lems We'll probably 


most questions but we can and will 


disagree on 


work out solutions which will be 
mutually 


acceptable In othe 
words, we can do, on a microscopi 
scale, what should be done on a 
world scale. But our scale is pron- 
vincial Credit Unions in the Que 
bec Credit Union League. Our dele- 
gates to the League discuss prob 
lems and work out solutions with 
the other Credit Union delegates in 
ist the same way that vou and | 
work on our own Board of Man 
avement. And each year delegates 
League to CUNA meet 


delegates from other Leagues all 


from oul 


over Canada and the United States 
and discuss credit union problems 
of international importance. The 
credit union movement is rapidly 
spreading in other countries too 
At this very moment our own Jack 
Thomas is busy organizing credit 
inions and co-operatives in British 
Honduras 

Thus the union 
movement is a living, practical ex- 
ample to the 


whole credit 


world of successful 


THE CHRISTMAS PUDDING 
(A recipe) 

Take some human nature, as you find it 
The commonest variety will do 

Put a little graciousness behind it 
Add a lump of charity, or two 

Squeeze in just a drop of moderation 
Half as much frugality, or less 

Add some very fine consideration 
Strain of all of poverty's distress 

Pour some milk of human kindness in it 
Put in all the happiness you can 

Stir it up with laughter every minute 
Season with good will toward every 

man 

Set it on the fire of heart's affection 
Leave it till the jolly bubbles rise 

Sprinkle it with kisses, for confection 
Sweeten with a look of loving eyes 

Flavour it with children's merry chatter 
Frost it with the snow of wintry dell 

Place it on a holly-garnished platter 
And serve it with the song of Christ 

mas bells 


—Author Unknown 


co-operation. And, goodness, knows, 
the world needs such examples. If 
there is enough co-operation among 
the people of the world in this 
sphere, some may spill over into 
othe spheres 

Freedom brings opportunities 
more than duties. It offers the priv- 
ileye to increase one’s worth, and 
t use one’s conscience, to become 


effective force, and to have a 


it really “too much work”; 
“take too much time” 


hould we just wait and “let some- 


does it 


one else do it”? 


POP Fund 


Continued from Page 9 
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: for the 


MILLIONS 
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By Richard Y. Giles 

xandria, La. 

sux FCU, New Orlear 

and Dairy Emp. FCt 
I 


Omaha, Neb 
Omaha, Neb 
FCU, Omaha, Net 
nz & Refining Co. Em 


They make wonderful 
CHRISTMAS PRESENTS 


Yes, there’s still time to order for Christmas giving 


these two exciting books and the credit union bank. 





® The Poor Man’s Prayer, $2.50; Credit for the Millions, $2.50 
(Special price for both, $4.50) 


® THE Credit Union Bank (regular savings operate calendar; check 
your Cuna Supply catalog for price in your area) . 
a oe Fill out and mail this blank NOW, before it’s too late. 


Wilkes-Barre, Pa 
Wilkes-Barre, Pa 
Wilkes-Barre 
, Wilkes-Barre 


SS SSS SSS SS SSSSSSSSSSSSSSRRER ER ES ERE REESE HERES SERRE EEE REE ES 


CUNA SUPPLY COOPERATIVE 


Madison |, Wisconsin; in Canada, Hamilton, Ontario 


Philadelphia, Pa Please send in time for Christmas giving: 
Nelson Bros. Emp. FCU, Wyon 
Pitts. Crucible Steel Emp. FCI 

Midland, Pa ) __esets of above books 
Westinghouse Emp 


—_copies Poor Man’s Prayer.____copies Credit for the Millions 
fy = ~y ____Calendar Banks 


‘ Dentor 
Name 





Snap-On Cl 


TrisClover CU, Kenosh : 0 Address 





City State or Prov. 
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Founders Club 
New Members 


ir last 


report the 
members have been admit 
Founders Club 

1. Hu 
Federal 


Em 
Unior 


ong, Railway 

Credit 
Cberho fre Railway 
Federal Credit Union 
LD. ¢ 


FSA Em 


follow- 


Federal Credit 
Washington, D. ¢ 

Viss Frances Duff, 
Weatherhead Federal 
ion, Cleveland, Ohio 

Vr. George Stacey, National Ho- 
Employees Credit Union, 
Hamilton, Ontario 

M Ralpi W. Robinson, Cumber- 
land Federal Credit Un- 
ion, Vineland, New Jersey 

Vr. Elmer F. Bernhardt, Munici- 
pi Employees Credit 
Baltimore, Baltimore, Maryland 

Mr. Karl Roche. St. Peter's Par- 
sh Credit Union, Toronto, Ontario 

Mr. John Reid, St. Peter’s Parish 
Credit Union, Toronto, Ontario 

W ( P Parsons, 
Hamilton County 
Credit 
nessee 

Vrs 


Savings 


ployees Union, 


Cleveland 


Credit Un- 


siery 


Teachers 


Union ot 


Chattanooga- 
Teachers Federal 
Union, Chattanooga, Ten 
Janet JD 
Stores Credit 


Atlanta 
Union, At- 


Conen, 


lanta, Georgia 

M Hyman Zirulick, 
New York Federal Credit 
New York, New York 

Vr. He nru Wede Lihue 
Federal Credit Union, Lihue, Kauai, 
Hawaii 

Vr. Arthur M 
Menominee Credit 
nee, Michigan. 

Vv Ernest L Lease, Motor 
Coach Employees Credit Union, Ta- 
coma, Washington 

Vr. Charles R. Vogel, Federal 
Employees Credit Union of Seattle, 
Seattle, Washington 

Mr. Pascual A. Lee, Sacred Heart 
Parish Credit Union, Alamosa, Col- 
orado, 

Vr. Kenneth A. Miller, Lancaster 
Railway Federal Credit Union, Lan- 
caster, Pennsylvania 

Mr. Cree Hills, U. P. Car Depart- 
ment Federal Credit Union, Salt 
Lake City, Utah 


Can You Top This? 
J. N. Davidson wrote the 


na account of his trave 


Greater 
Union, 


mener, 


Flood, Marathon- 
Union, Menomi 


follow- 
ls to attend 
the annual 
Credit 


meeting of the Ontario 


Union League. Ontario is a 
territory about 1 imes the 
of Texas 

THE FOLLOWING is the itinerary 
that I followed to reach the Board 
meeting in Sarnia and to visit 
Sioux Lookout Credit Union which 


I had heard needed help 


area 


To 


cial Cab 


N.R. Lo« 


The freight journey was a pleas 
ant substitute for a train that was 
not leaving. I made a mistake in 
reading the timetable and when I 
start out I like to keep going. The 
freight conductor, A. T 
was a gentleman, and a former 
board member, and now a 
prospective member of the Sioux 
Lookout Credit Union. The brake- 
man, G. Southall, already a mem- 
ber of the Sioux Lookout Credit 
Union, was also a gentleman and 
aa good cook 
and eggs, bread and blueberry jam 


Crane, 


school 


He served tea, bacon 


for breakfast in the morning and 
tea ayain in the afternoon. We dis- 
politics, 
railroading; 
to pick 


water; 


cussed economics, and 
stopped three times 
blueberries and take on 
the country 
side from the cupola and the rear 
platform of the caboose. 

At Sioux Lookout I interviewed 
members of the Board on 
Wednesday evening and others on 
Thursday morning and gave them 
some advice on their bookkeeping 
methods. The truck to Dryden was 
a substitute for a ride that 
failed to materialize 

At Dryden truck and 
train during a two hour wait I was 
fortunate in finding the Dryden 
Community Credit Union treasurer 
overhauling his 1936 Ford car. He 
left his father to carry on with the 
car and called in one of the Super- 
Committee and we cleared 
up a few points in their books 

At Port Arthur, that evening. 
Dixon, Dacey, and Davidson talked 
credit unions until 2 A.M. On the 
return journey, Dacey arranged a 
visit with the officers of the Cur- 
rent River Credit Union during the 
wait between plane and train. The 
Current River Credit Union is a 
small one and the officers needed 
a little encouragement. The Na- 
tional Director and the League Di- 
rector did his best to prove to 
them that a $7,000 credit union 
does as good a job as a credit union 
ten times that size 

The whole trip started at 5 A.M. 
Wednesday morning and I arrived 
home at 7 A. M. this morning 
Sioux Lookout wanted 
me to stop over on the return jour- 
ney but I have much work await- 
ing me here 


and viewed 


several 


car 


between 


visory 


Tuesday 


Time 
Hours 


Mileage 


Return Journey 
j 


recA 
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here’s BIG NEWS in 
Credit Union Accounting— 





Want to reduce operating costs—speed customer 
service in your credit union? Others are doing just this 


with the revolutionary new Burroughs Sensimatic 
that completely mechanizes all accounting, whether 
used with Cash or Payroll Deduction systems. New 
time- and money-saving Burroughs accounting plans, 
approved by the Bureau of Federal Credit Unions, now 
make it easy for credit unions to speed and simplify 


their accounting as never before. . 


. Read what these 


credit union users think of this faster, surer way of 


accounting: 


The Sparks-Withington Company Employees’ 
Credit Union, Jackson, Mich.—‘“We 
installed our Burroughs Sensimatic 
in November, 1950. We wish to 
report our great satisfaction. Your 
careful analysis of our work resulted 
in applying this machine to suit our 
needs to the best advantage. This 
machine has saved a tremendous 
amount of time which is worth con- 
siderable money, and we know that 
it will continue to do so for many 
years.” 


Dura Employees’ Credit Union, inc., Toledo, 
Ohio—"“We have payroll deduction 
as well as over-the-counter business, 
and our Sensimatic fills the bill in 


WHEREVER THERE'S 


Learn more about the new and 
better methods of Credit Union 
Accounting, and the new Bur- 
roughs Sensimatic Accounting 
Machine. Fill out and mail the 
handy coupon today 


December, 1951 


both. Its speed and light touch en- 
able us to transact business in an 
orderly efficient manner. Its main 
feature for us is the automatic share 
and loan transfer together with 
monthly payroll deduction posting, 
and it saves us about 70 per cent of 
the time over hand posting. Also, 
because the human element has been 
reduced in posting, the errors that 
we had in the past have been reduced 
to the minimum. We are happy to 
recommend the Sensimatic to any 
Credit Union in need of machine 
posting.” 


Hartford Telephone Employees’ Federal 
Credit Union, Hartford, Conn. —“We 


are so well satisfied with the Bur- 
roughs Sensimatic installed in our 
credit union work that we feel any 
credit union group should investigate 
its possibilities. The posting and 
proving of our payroll deductions is 
now substantially faster, because the 
machine is simple to run and pro- 
duces accurate results. Not only have 
accuracy and speed eliminated month- 
end overtime; we are now able to 
guarantee our members their state- 
ment on a definite date because it has 
been prepared simultaneously with 
the ledger throughout the quarter. 
We feel we have cut the work in half.” 


‘SINESS. THERE'S Bu rroughs 


Burroughs Adding Machine Company, Detroit 32, Michigan 


Please send me a copy of the booklet 


For the First Time —Low 


Cost Speed and Efficiency in Credit Union Accounting 


Name 
Address 


City Zone 


Mat 


Title Credit Union 











Be Active—Don't Just Ride Along 


HEN YO! credit union, 
lodge, 
purchasing 


corporation 


ne a 


more to 
do your 


success 


You 

ol veight 
other business 
member of tne 
regardless 


how 


union does 


sol 
credit 
influence 
cor- 
ld depend on how much 
r stock 


you 


amount ot 


ving in any other 


into its \ 

‘little 
forget your vote, Tor 
But 
rhe 


to n 
credit 
dea 
vorth while 
dit union is largely a 
vho decide to do things 
ooperatively To do 
e, they must keep in- 
the best ways to do 
ittend the 
on, express your views 


meetings of 


and vote your 
vhat the one 
r. And in 


irself int 


convik 
man one- 
between 
ormed 
ver your credit 

printed form 

be backward 

the credit union m: 
members of our board of 
them. They 


when it 1 


hen you see 
praise 
with an 
try to do 


or them. They have to 


to eriticisn 
don't 
nterests of all members 
the credit 
interest otf 
inion memb« 
yuu naturally wish 
organization succeed, 


Here Is 


when you see an 


and successful 
he Ip 
n who would make 


tell 


and 


him about the 


Invite 


him to 


member, shou 


om 


ir credit union 
“i membet fa credit 
the same as being 
requires loyal 

keeping 


views, 


progressive 


® 


T Vew’s 


thought and action, 
viewpoint, 
lingness to the decision of 
the easy to under- 
tand why cooperation as expressed 


impartiality, 


inbiased and a_ wil 
accept t 


majority. It is 


in the credit union is frequently re- 
ferred to as democracy in action. 
So don't be who just rides 
who just be- 
member 
NEWS. 


one 
long. Don't be 


ongs. Be 


one 
active 
UNION 


real 
KANSAS CREDI1 


Hurry and Worry— 
The Twin Menaces 
HURRY AND WORRY 


greatest menaces to 


the 
this 


are two of 
health in 
age of modern living 

Hurry not only up your 


ob, but the human system as well 


speeds 


Pulse, respiration, and blood pres- 
sure are all increased in the hurry- 
ing man. Like the car engine that’s 
pushed too hard, the hurrying body 
vears out too 

Worry affects 
Worry is 
» it under stress 
the 


soon 
the just 
normal when 
But if vou worry 
the 


like 


you 


body 
lurry 
lost of time it 


wears out 


Diseases caused by hurry and 
thrombosis (a 
high blood 


the arter- 


are coronary 
heart 


hardening 


form otf disease 


pressure, 


This telescope 


was displayed at the annual meeting of the Illinois Credit 


(another 
a sharp 


and angina pectoris 
heart ailment marked by 
pain in the chest) 
Besides that they 
indigestion, constipation, peptic ul 
and and mental ail 


ies, 


cause nervous 


cers, nervous 
ments 

On top ot 
are the biggest causes of accidents 

on the the the 
house 

Be ambitious, work hard, plan 
ahead, but take time out for certain 
important things like eating in lei- 
sure, relaxing just before and after 
meals, recreation one or two nights 
a week, good sleep and sensible out- 
door exercises 

Don’t worry. Don’t hurry. You'll 
live longer.—HEALTH NEWs, State 
Medical Society of Wisconsin 


these, hurry and worry 


road, on job, In 


Proper Seasoning 

I KNOW A HUSBAND who for years 
has made it a point to thank his 
wife after meal she 
him. I can't say that the man’s ap- 
preciation not spring trom a 
deep sense of gratitude. But this 
I can say: he is the best fed man 
in our neighborhood !—CAaATHOLK 
DIGEST. 


every serves 


does 


Expenses Restricted 
“What's that big item on 
your expense account?” 
Salesman: “That's my hotel bill.” 
Boss: “Well, don’t buy any more 
hotels.” 


Boss: 


Union League by the 


Kureka Williams Federal Credit Union of Bloomington, Illinois. 


Inside the telescope was a long crank-driven chain. 


credit union bulletin) were suspended 
ing the crank 


from which pages of the Creditorial (the 


A light on the inside made visibility very good, and by turn 
one could see all issues of the Creditorial 


This display received the Superior Award 
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NEW POSTERS for you--FREE! 


To help you sell your one-stop auto finance service 


December 


’ 
=» sooty gen 
va prorertY DA 


TO USE WITH NEW, COLORFUL 
POSTER EACH MONTH 


PASS BOOK INSERTS—tieing in with each 
poster. 
STICKERS — for payroll envelopes 


FOLDER — colorful, easy to read — explains 
the various auto insurance coverages. (Small 
charge on quantities over 250.) 


y 


January 


AUTOMOBILE 
REPAIR BILLS 


COST BIG MONEY 


DRIVE CAREF ULLY 
INSURE ADEQUATELY 


NC 


E ADVISOR 


ae 


Theyre yours tor the asking ! 


Just write the Credit Union Insurance Department, 
Employers Mutuals, Wausau, Wisconsin, specifying 
the number of bulletin boards you have available, 
the number of payroll stickers, pass-book inserts, and 
folders (Small charge on quantities over 250). 


Offer the CUNA Automobile Insurance Program 
For Dependable and Complete Service 


For further information write CUNA or our Credit Union Insurance Department. 


Sa” 


Home Office: Wausau, Wisconsin 
Credit Union Insurance Department: Wausau, Wisconsin 


December, 1951 








CUNA MUTUAL INSURANCE SOCIETY 


MADISON, WISCONSIN 


HAMILTON, ONTARIO 


You take his hand, He looks up at you and smiles . . . he 
knows he’s safe: Naturally you give your children the best start 
in life you can . . . loving care . . . wholesome food . . . wise guid- 
ance. But what would happen if suddenly — tomorrow — you 
were gone? Have you done your best to protect your loved ones, 
even if you’re not around to look after them? They trust you 
to provide, to make wise plans. . . 


e . 
Don't fail them! Insure your life as fully as you can. It’s 
easier for you: because you're a credit union member you can get 
top quality life insurance for as much as 25% less by buying direct 


from your own company! Write today! 








